
SATURDAY 12TH SEPTEMBER 2026FRIDAY 11TH SEPTEMBER 2026
TIME PRESENTER TITLE CONTENT    

11.30 Motor Insurers' Bureau MIB – your road to a meaningful career
Learn about the impact of uninsured and hit-and-run driving, and how MIB is working to end uninsured driving 
for good

12.30 Marshall Amplification The Marshall Story

For over six decades, Marshall’s legacy has grown chord to chord, person to person, generation to generation. Our 
most iconic amps are still hand crafted in Bletchley, Milton Keynes by our skilled operatives. Today, the Marshall 
name stands for more than just our legendary guitar amplifiers. It powers musicians and music lovers with 
professional equipment, consumer electronics, a record label and a state-of the art recording studio, delivering 
exceptional audio experiences worldwide. We are the home of loud, so come and join our amazing manufacturing 
team!

13.00 University of Bedfordshire Your Future, Career Powered.
Thinking about your next step? Discover how higher education can enhance your career prospects, build valuable 
skills, and open doors to exciting opportunities at the University of Bedfordshire.

13.30 ATL Ltd Do you want to build an F1 Fuel Tank?

Every Formula 1 car on the grid runs on a fuel tank built right here in Milton Keynes, and we want to show you 
how. ATL is the hidden engineering powerhouse behind some of the world’s most extreme machines: F1 cars, 
WRC rally cars, military vehicles, aircraft and more. In this seminar, we’ll take you behind the scenes of what it’s 
really like to work here: the roles, the industries we supply, and how apprenticeships, placements, internships and 
work experience can launch your career in an industry most people never know exists.
Curious about motorsport, or how an F1 fuel tank gets made? Come and meet the ATL team.

14.00 PJ Care
Join James Murray, Registered Manager at Mallard 
House, for an insightful talk about our specialist 
services.

Learn how we support individuals through person-centred therapy and rehabilitation programmes, discover the 
positive outcomes we help people achieve, and hear about the rewarding career opportunities available within 
our team.

14.30 bpha bpha – a ‘Great Place to Work’ 
Sharing some employee insights into the benefits, culture, and reasons why bpha has been recognised as a ‘Great 
Place to Work’.  Additionally feedback and insights from our apprenticeship program.

15.00
BEDFORDSHIRE POLICE

A career like no other

Considering a rewarding career? Are you bored of the mundane 9-5? Bedfordshire Police have a variety of 
options for you. Bedfordshire’s PCs and DCs talk about everything you need to know about joining the police as a 
career path. From attending live incidents, thinking on your feet, and saving life and limb; to dealing with arrested 
offenders, solving complex or sensitive incidents, or enforcing warrants on career criminals – We have every 
exciting option for you. Find out everything about our roles, responsibilities, salary, benefit….and our current 
vacancies!

15.30 Work For Us Navigating the Modern Job Search

​Works for Us promotes social inclusion by helping people to make informed choices about employment and 
training needs, providing them with a pathway to paid or better paid work. We enable them to access vocational 
guidance, training and volunteering. We raise their skill levels, qualifications, motivation and confidence to help 
them to compete more effectively in the labour market.

16.00
Deaf Progress Ltd. Are You Missing Out on Talent? Inclusive Recruitment 

for Deaf and Disabled Jobseekers

Join Deaf Progress for an engaging seminar exploring how employers can create fairer and more inclusive 
recruitment practices for Deaf and disabled jobseekers. We will discuss the common barriers candidates face 
during recruitment, from inaccessible application processes to interview adjustments, and provide practical, 
low-cost solutions that help employers attract and retain talented individuals. We will also cover reasonable 
adjustments, effective communication, the Equality Act 2010, Access to Work, and the business benefits of 
building a truly inclusive workforce. Whether you are an employer, recruiter, HR professional or hiring manager, 
you will leave with practical actions you can implement immediately to make your recruitment process more 
accessible and inclusive.

16:30 LAND-U Coaching
AI for LinkedIn: Making data-driven decisions in the job 
market 

Learning about the tangible ways that we can use tools (not just AI) to find roles fast, have opportunities find you 
and connect better to decision-makers.
•	 Profile Optimisation
•	 AI Job Match 
•	 Job alerts
•	 Getting closer to decision-makers/influencers
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12.30 Morgan Sindall On Track for 2030

Morgan Sindall Infrastructure Rail & Aviation, we deliver major rail and aviation projects that connect people, 
places and communities across the UK. Our culture is built around safety, collaboration, inclusion and continuous 
development, with a strong focus on supporting our people to grow their careers and make a positive impact. 
We recruit across a wide range of disciplines including engineering, project management, commercial, planning, 
environmental, safety and business support roles. Whether you join as an apprentice, graduate or experienced 
professional, we provide clear career pathways, ongoing training and development opportunities, and a 
competitive benefits package designed to support both your professional and personal wellbeing

13.00 University of Bedfordshire Your Future, Career Powered.
Thinking about your next step? Discover how higher education can enhance your career prospects, build valuable 
skills, and open doors to exciting opportunities at the University of Bedfordshire.

13.30 ATL Ltd Do you want to build an F1 Fuel Tank?

Every Formula 1 car on the grid runs on a fuel tank built right here in Milton Keynes, and we want to show you 
how. ATL is the hidden engineering powerhouse behind some of the world’s most extreme machines: F1 cars, 
WRC rally cars, military vehicles, aircraft and more. In this seminar, we’ll take you behind the scenes of what it’s 
really like to work here: the roles, the industries we supply, and how apprenticeships, placements, internships and 
work experience can launch your career in an industry most people never know exists. Curious about motorsport, 
or how an F1 fuel tank gets made? Come and meet the ATL team.

14.00 Five Rivers Fostering Turning Children’s Lives Around Since 1989 Five Rivers has been helping children rediscover their childhoods.

14.30 bpha bpha – a ‘Great Place to Work’
Sharing some employee insights into the benefits, culture, and reasons why bpha has been recognised as a ‘Great 
Place to Work’.  Additionally feedback and insights from our apprenticeship program.

15.00
BEDFORDSHIRE POLICE

A career like no other

Considering a rewarding career? Are you bored of the mundane 9-5? Bedfordshire Police have a variety of 
options for you. Bedfordshire’s PCs and DCs talk about everything you need to know about joining the police 
as a career path. From attending live incidents, thinking on your feet, and saving life and limb; to dealing with 
arrested offenders, solving complex or sensitive incidents, or enforcing warrants on career criminals – We have 
every exciting option for you. Find out everything about our roles, responsibilities, salary, benefit….and our 
current vacancies!

15:30 Motor Insurers’ Bureau MIB – your road to a meaningful career
Learn about the impact of uninsured and hit-and-run driving, and how MIB is working to end uninsured driving 
for good

16.00
Deaf Progress Ltd. Are You Missing Out on Talent? Inclusive Recruitment 

for Deaf and Disabled Jobseekers

Join Deaf Progress for an engaging seminar exploring how employers can create fairer and more inclusive 
recruitment practices for Deaf and disabled jobseekers. We will discuss the common barriers candidates face 
during recruitment, from inaccessible application processes to interview adjustments, and provide practical, 
low-cost solutions that help employers attract and retain talented individuals. We will also cover reasonable 
adjustments, effective communication, the Equality Act 2010, Access to Work, and the business benefits of 
building a truly inclusive workforce. Whether you are an employer, recruiter, HR professional or hiring manager, 
you will leave with practical actions you can implement immediately to make your recruitment process more 
accessible and inclusive.

16.30 LAND-U Coaching Value over vague: Creating CVs that own the room

Learning how to own the outcomes, not just the tasks. Here we will talk about the structure that gives you the 
platform to showcase the value you bring, the decisions you made and how to connect it to business outcomes. 
•	 4Cs for CVs
•	 Extracting value from all aspects of your experience
•	 Live CV Walkthrough
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